ACTION NEEDED!

RESTORE FULL PROTECTIONS OF THE AMERICANS WITH DISABILITIES ACT

ADA Restoration Act of 2007

Background: The Americans with Disabilities Act of 1990 (ADA) was passed with overwhelming bipartisan support and signed by President George H.W. Bush to provide equal access in employment, transportation, and public entities for individuals with disabilities.  Unfortunately, countless court challenges since the passage of the ADA have significantly weakened the Act!  For example, it is now legal for employers to find an individual is "too disabled" to do the job but not "disabled enough" to be protected by the law. Courts decide against individuals who challenge disability discrimination under the ADA 97% of the time!  Cases are thrown out of court and the individual is never given the chance to do the job nor given the chance to show that the employer treated them unfairly. This was not the intent of Congress.

Some examples of the impact of court decisions: 

      Individuals with conditions like epilepsy, diabetes, HIV, cancer, hearing loss, and mental illness who manage their disabilities with medication, prosthetics, hearing aids, etc. - or "mitigating measures" - are viewed as "too functional" to have a disability and are denied the ADA's protection from employment discrimination. 

      Individuals denied a job or fired because an employer mistakenly believes they cannot perform the job - or because the employer does not want "individuals like that" in the workplace - are also denied the ADA's protection from employment discrimination. 

There is hope on the horizon.  The ADA Restoration Act was introduced on July 26, 2007, the 17th anniversary of the signing of the Americans with Disabilities Act. The ADA Restoration Act is designed to address these court decisions. The ADA Restoration Act ensures the right of individuals with disabilities to be judged based on performance. It restores the original intent of Congress, establishing a parallel between the ADA and other civil rights laws, and requiring the courts to interpret the law fairly. 

Action Needed:  Members of Congress need to know that there is strong support for the ADA Restoration Act among their constituency. The bill faces strong opposition from entities that do not want to be “regulated” by the ADA. It is essential that lawmakers hear from YOU about the importance of this bill.

We must encourage our legislators to VOTE YES on the ADA Restoration Act of 2007!

Here is what you and others can do:
Sign the ADA Petition by clicking onto the following link: http://www.democracyinaction.org/dia/organizationsORG/adawatch/petition.jsp?petition_KEY=589&t=roadtofreedom.dwt 
Contact Congress: It is important to contact your member of Congress (www.congress.gov) and if they are a sponsor of the ADA Restoration Act, thank them for their support. If they are not, ask them to sign on today!  
Contact local Business Leaders: Provide information to the business community. Ask employers who work with you to write or call their legislator and tell their story about the benefits of hiring individuals with disabilities. Ask them to encourage their member of Congress to sign on.
Contact your Local Media: Write a letter-to-the-editor or talk with members of your local media about doing a story about the need for ADA Restoration.
Tool Kit
Facts and suggested talking points

      Individuals with disabilities want to work to their full ability and not have to turn to public assistance to live. The ADA of 1990 created a level playing field so everyone who wanted to be employed had an equal opportunity to do so.

      Just as other civil rights laws prohibit employers from basing decisions on characteristics such as religion, race or sex, Congress wanted the ADA to stop employers from making decisions based on disability. 

      Unfortunately, this is not happening for individuals with disabilities:

      The employment rate of individuals with disabilities has not improved. 

      Two-thirds of individuals with disabilities who do not have a job indicate they would work if they could find employment. 

ADA Restoration Act Sample Messages


Telephone Message

“Hi. My name is_______ and I live in ________. I need Representative/ Senator______ to support the ADA Restoration Act – HR3195/S1881. More than 15 years ago, the ADA was passed with overwhelming bipartisan support, yet individuals with disabilities are still being treated unfairly. Individuals with disabilities are in a no-win situation.  Employers can say that individuals with disabilities are “too disabled” to perform my job, but “not disabled enough” to be protected by the ADA.  This is wrong! Restore the ADA and restore the rights of individuals with disabilities to work – vote YES on HR3195/S1881.”

Fax Message

Dear Representative/Senator  __________,
I am writing to urge your support of HR3195/S1881, the ADA Restoration Act. More than 15 years ago, the ADA was passed with overwhelming bipartisan support, yet individuals with disabilities are still being treated unfairly. Individuals with disabilities are in a no-win situation.  Employers can say that individuals with disabilities are “too disabled” to perform my job, but “not disabled enough” to be protected by the ADA.  This is wrong! The ADA Restoration Act will allow individuals with disabilities find and keep a job based on their ability and skill. Vote YES on HR3195/S1881; restore the ADA and restore the rights of individuals with disabilities to work!

Sample Letter

To the Honorable Representative/Senator _______,

My name is _________ and I live in _________.  I am writing as an individual with (disability)/a family member, friend of someone with (disability)/ a supporter of individuals with disabilities to ask you to support HR3195/S1881, the ADA Restoration Act. 

When President George H. W. Bush signed the Americans with Disabilities Act (ADA) in 1990, he said that “every man, woman, and child with a disability can now pass through once-closed doors into a bright new era of equality, independence, and freedom.”  

More than 15 years after passage of the ADA, however, individuals with disabilities are still being treated unfairly. Individuals with disabilities are in a no-win situation. The courts have allowed employers to say that a person is “too disabled” to perform a job, but “not disabled enough” to be protected by the ADA.  The individual is never even given the chance to do the job. This is wrong!

Every American wants a fair chance to use their job skills and support him/herself through integrated employment. Just like other Americans, individuals with disabilities can and want to work to their full ability.  The ADA was passed – with overwhelming bipartisan support – to create a level playing field so everyone who wants a job has a fair chance to find and keep a job they have the skills to do. 

Many individuals who are trying to work despite having a disability are not being given a fair chance.  The ADA Restoration Act would correct this injustice. This legislation restores the basic right of individuals who have a disability to be judged based on performance – just like women, minorities, and the rest of the American workforce. 

It is time to keep the promise of the ADA for all Americans with disabilities – vote YES on HR3195/S1881 – restore the ADA and restore civil rights!

Thank you in advance for your support of this critical piece of legislation.

Sincerely,
Your Name
For more information contact
Laura Owens
APSE Public Policy Fellow

lowens@apse.org 
