NYS (Empire) APSE
Conflict of Interest Policy

(approved 4/27/09)
Purpose:

The purpose of this conflict of interest policy is to protect Empire State (NYS) APSE interests when it is contemplating entering into a transaction or arrangement that might benefit the private interest of an officer or director of APSE’s Board of Directors. This policy is intended to supplement but not replace any applicable state laws governing conflicts of interest applicable to non-profit and charitable corporations. Additionally, this policy does not supersede any relevant policies adopted by the national parent organization, APSE: The Network on Employment.
This conflict of interest policy supports the assumption that individuals in APSE leadership and decision making capacity serve for the betterment of Empire State APSE and its mission. 

Conflict of Interest Policy:

It is the policy of Empire State APSE that no member of the Board of Directors, or any of the board committees derive any personal profit or gain, directly or indirectly, by reason of his/her participation with the Empire State APSE. Conflicting interests refer to personal gains that are financially, status, power and/or relationally based. The following paragraphs highlight specific guidelines that Board members must follow.

· Board members are prohibited from receiving gifts, fees, loans, or favors from supplier, contractors, consultants or financial agencies, which obligate or induce the board member to compromise responsibilities to negotiate, inspect or audit purchase or award contracts, with the best interests of Empire State APSE in mind.

· Substantial gifts, favors or excessive business entertainment from families or suppliers are strictly prohibited unless properly disclosed and approved by the Empire State APSE Board. A gift, favor or entertainment is considered substantial or excessive if it might influence a working relationship with the donor. Gifts of a nominal value may be accepted.

· Board members are prohibited from knowingly disclosing information about Empire State APSE to those who do not have a need to know or whose interest may be adverse to Empire State APSE, either inside or outside of Empire State APSE. Nor may any board members (or members) in any way use such information to the detriment of Empire State APSE.

· Board members may not have a significant financial direct or indirect interest in a supplier, contractor, consultant or other entity with which Empire State APSE does business, unless properly disclosed.

· Any possible conflict of interest on the part of any board member should be disclosed to the other board members and made a matter of record of the Board

· Any Board member having conflict of interests should not vote or use his/her personal influence on the matter. The minutes of the meeting should reflect that a disclosure was made, and the board member abstained from voting.

· These restrictions should not be construed as preventing the board member from briefly stating his/her position on the matter, nor from answering pertinent questions from other board members, since his/her knowledge could be of assistance to the deliberations.

· All board members will receive a copy of the conflict of interest policy as part of their orientation to the board of directors.

· Since it is not possible to write a policy that covers all potential conflicts, board members are expected to be alert for and avoid situations which might be construed as undisclosed conflicts of interests.

I certify that I have read and understand Empire State (NYS) APSE’s policy on Board of Director Conflicts of Interest. At this point of time I _____ do not _____do

need to disclose a potential conflict(s) of interest:

____________________________________________________________________

____________________________________________________________________

____________________________________________________________________

______________________                          __________________

Signature                                                       Date                                     
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