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 This will ensure both close collabo-
ration with Department of Workforce Devel-
opment partners and integration of these ef-
forts with the state's overall workforce devel-
opment agenda.  The committee will make 
progress reports to the Council on Long-Term 
Care as well as other key groups.  For more 
information, please contact Lisa Mills, Path-
ways consultant and lead staff to the Man-
aged Care and Employment Task Force, at 
lisa.mills@dhs.wisconsin.gov or  
608-225-4326. 
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 WI APSE has been working with 
both National APSE and Pathways to Inde-
pendence to forge a path for the future of in-
tegrated employment for all people in Wis-
consin.  One of the ways that this is being 
done in other states, including Indiana, Ver-
mont, Washington and Minnesota, is through 
the development of state-wide Employment 
First Coalitions.   
 
 Several board members from WI 
APSE have had opportunities to learn more 
about how these other states have gone about 
gathering people to discuss what the Employ-
ment First coalition stands for and what it will 
do.  Indiana and Minnesota have presented at 
conferences over the past few months and 
Vermont hosted a teleconference about the 
efforts there.  In addition, two WI APSE 
board members (Tammy Forseth and Kathryn 
Quesnell) traveled to a meeting of the Em-
ployment First Coalition in Minnesota this 
Fall. 
 

  
 Minnesota’s Employment First Coa-
lition developed and published a Manifesto 
which describes the reasons for the Employ-
ment First movement and also outlines what 
the Employment First Coalition there hopes 
to accomplish and how.  We are hoping to 
create a somewhat similar type of document 
for the group that forms here in 2009. 
 
 WI APSE will be coordinating and 
hosting at least three meetings of the newly 
formed Employment First Coalition during 
2009.  Information about these events will be 
made available on our website 
(www.wiapse.org) and via the WI APSE dis-
tribution list.  Please see the contact informa-
tion on the back page of this newsletter and 
contact Nancy Molfenter if you are interested 
in becoming part of the coalition.   The only 
requirement is a strong belief that everyone 
can be employed in the community. 
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� Implementation of the comprehen-
sive set of recommendations made by the 
Managed Care and Employment Task Force 
has begun at the Department of Health Ser-
vices.  Detailed multi-year work plans have 
been developed to ensure coordinated and 
effective implementation of the recommenda-
tions.  The Office for Independence and Em-
ployment, through its Pathways to Independ-
ence initiative, has allocated over $5 million 
dollars in 2009 Medicaid Infrastructure Grant 
funds to support the first year of activities 
aimed at implementing the Task Force recom-
mendations.  Oversight of the effort has been 
assigned to the Medicaid Infrastructure Grant 
sub-committee of the Governor's Council on 
Workforce Investment. 



 

  

clear that people who ex-
perience traumatic brain 
injury must work hard to 
keep a positive attitude in 
order to progress and 
achieve the goals they set 
for themselves.   
 
One of the presenters, a 
man named Dustin, has 
made such incredible 

 
“A Person’s Attitude and 
Behavior reflects their 
Quality of Life.”  This was 
the statement printed on 
the Beautiful Minds Train-
ing materials—and how 
true it is.  During the 
course of preparing for and 
executing the training ses-
sions, it became crystal 

strides in putting a new life 
together.  With his families 
support, he has success-
fully returned to college 
and hopes to attend law 
school after completing his 
bachelor’s degree. 
 
Many thanks to Dustin and 
all of the presenters for 
Beautiful Minds 2008.  
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employment in the com-
munity.   
 
The training series was 
held in three locations 
around the state:  Milwau-
kee, Appleton and Eau 
Claire.  Dedra Hafner, 
Laura Owens and Janet 
Estervig served as the 
trainers. 

For completing the six-part 
training, individuals re-
ceived the Governor’s In-
tegrated Employment 
Award, which was spon-
sored by Department of 
Health Services, Depart-
ment of Workforce Devel-
opment, Rehabilitation 
Services Administration,  
and Wisconsin APSE:  The  

On October 2, 2008, sixty peo-
ple received a Governor’s Inte-
grated Employment award at 
the State Capitol in Madison, 
Wisconsin.   The award was 
given to professional employ-
ment specialists that had com-
pleted a six part training pro-
gram in order to better assist 
people with disabilities to ob-
tain and maintain integrated 
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Neil Romano has been 
working for many years to 
promote inclusive em-
ployment for people with 
disabilities.  Neil has been 
a great partner to APSE:  
The Network on Employ-
ment and now serves in a 
leadership role at ODEP.  
The following information 
is derived from research 
and a Gallup poll that Neil 
conducted within the past 
two to three years.  We 
hope that this information 
provides not only insights,  

but also concrete informa-
tion for organizations and 
individuals engaged in job 
development with people 
who experience disability. 

Here are some simple 
truths – that have great 
meaning in our work: 

1.  People with disabilities 
comprise a large untapped 
workforce in Wisconsin 
and across the United 
States.   

2.  Seventy percent of peo-
ple with disabilities are 
either unemployed or un-
deremployed – and would 
like to work more. 

3.  People with disabilities 
have the skills to meet the 
needs of many businesses 
and organizations. 
 
4.  People with disabilities 
are highly motivated to 
work and earn money. 
 

5.  People with disabilities 
are reliable workers. 



Matches can be found and 
people with disabilities—all 
types of disabilities—can find 
the job that is right for them. 
 
Please visit pages 6-7 of this 
newsletter to see just a few of 
the many supported employ-
ees around Wisconsin who 
have found jobs in the com-
munity. 
 
And…..keep helping people 
to Choose Work! 

DVD about the need to give peo-
ple with disabilities an opportu-
nity to work in the community.  
If you or your organization are 
current members of WI APSE, 
please contact Nancy Molfenter 
at nancym_wiapse@earthlink.net 
to find out how to obtain these 
materials. 
If you are not a current member, 
but wish to join now, please go to 
our website at www.wiapse.org 
to find membership information 
and an application. 

Wisconsin currently ranks 39th 
out of all the states in terms of 
the number of people with dis-
abilities employed in the commu-
nity.  But……..there are many 
efforts underway to improve that 
ranking. 
WI APSE now has marketing 
material available to help with 
job development efforts.  This 
includes a very simple but pow-
erful booklet for employers, a 
booklet for general use and a 
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Hofmeister received an 
award as the Integrated 
Employment Training Co-
ordinator.  
Wisconsin Governor Jim 
Doyle also declared Octo-
ber as Wisconsin’s Disabil-
ity Employment Aware-
ness Month, in conjunction 
with National Disability 
Employment Awareness 

Month.  This year’s nat 
ional theme was 
“America’s People, Amer-
ica’s Talent, America’s 
Strength”.   
Congratulations to all who 
completed the training se-
ries and received the 
award! 
Pictured right:  Tammy, 
Janet, Dedra and Laura 

 
Network on Employment. 
 
Sinikka Santala, Division 
Administrator of the De-
partment of Health Ser-
vices and Charlene Dwyer, 
Division Administrator of 
the Department of Work-
force development handed 
out the awards.  Tammy 
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APSE:  The Network on Employ-
ment is the only advocacy organi-
zation whose sole purpose is to 
promote integrated employment 
and equal opportunity in the 
workplace for people with dis-
abilities – all disabilities. 
If you believe in this civil rights 
issue as much as we do, we hope 
that you will join us - together we 
can make Employment for All a 
reality in Wisconsin and beyond! 
 

6.  People with disabilities 
tend to stay in their jobs for 
extended periods of time. 
 
In addition: 
 
Surveys show that people 
are more likely to patronize 
businesses that hire people 
with disabilities. 
Hiring people with disabili-
ties makes good business 
sense.  
 
It is not about charity.  
 
 It is not about tax credits. 

It is about hiring people 
who have the skills and per-
sonal work ethics to get the 
job done. 
 
People with disabilities are 
waiting for jobs and busi-
nesses around the state and 
country are looking for work-
ers. 

Matches are out there, waiting 
to be found.  Through the ser-
vices and supports that job 
developers and employment 
coaches provide, those  
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Wisconsin Telework Loan Program 
Information from the Enterprise Development Group 

 

What is Telework? 
The Wisconsin Telework Pro-
gram is a statewide, alterna-
tive loan program that allows 
Wisconsin residents with dis-
abilities to purchase com-
puters and other equipment 
needed to work from home or 
from other remote sites away 
from the office, such as work 
on the road or at a telework 
center. 
 What can I purchase with a 
Telework loan? 
Loan funds can be used to 
purchase equipment, training 
to use equipment, extended 
warranties, and cost of mainte-
nance and repairs.  This may 
include, but is not limited to:  

Computers, printers and 
software 

Scanners, fax and office 
machines  

Tools and equipment 
Telecommunication de-

vices  
Office furniture  
Home modifications to 

create accessible home 
office  

Assistive technology that 
enables an individual 
with a disability to 
work at home 

Are there conditions for ap-
proval of Telework loans? 
A telework loan is generally 
considered favorable if the 
equipment purchased with the 
loan assists you in doing at least 
one of the following: 

Begin telework for an em-
ployer where you were 
previously unem-
ployed  

Increase income in an exist-
ing job through tele-
work 

Remain employed at your 
current level, and pre-

vent job loss or a 
reduction in earn-
ings, through tele-
work  

Begin working at home 
to accommodate 
your disability 

Initiate or expand home 
based self-
employment with an 
approved business 
plan  

How much can I borrow and 
at what interest rate/terms? 
You can apply for the amount 
you need, but actual loan 
amounts will depend on the 
item purchased and your abil-
ity to repay the loan.  The 
interest rate is 2% points 
above prime.  For example, if 
the prime rate is 4.75, the 
interest rate for a Telework 
loan would be 6.75% 

Term lengths depend on the 
amount of the loan and the 
item purchased. 
 
What if my credit bad? 
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CELEBRATING SUPPORTED EMPOYEES 
From around Wisconsin 
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 Joe, an older gentleman, is a wonderful example of i.e. philosophy in practice. New Horizons North has pro-
vided employment support to Joe for a number of years. Since 2005, Joe has been working at the Bureau of Indian 
Affairs in Ashland, where he collects the trash and recycling throughout the entire building. Joe quickly learned his 
job duties and established a collection route through the building, which he completes by depositing the trash and 
recycling in the garage. New Horizons North provides a check-in for Joe each day and helps him to make sure to 
close the garage door after he unloads the trash and recycling. Joe has become an integral member of the work-
place at the Bureau of Indian Affairs and co-workers respect and appreciate the work he completes there. 

 
Matt is another man who receives support from New Horizons North. At the Deer Creek Seed Company a 

few miles outside of Ashland, Matt’s jobs include including sweeping the entire building and helping to load and 
unload seed bags. He also helps with other duties as assigned. Matt has support during his shifts, but can complete 
most tasks independently. With no heat in the seed storage area, the work environment can be quite chilly in the 
colder months, but Matt does not complain. In fact, he would be willing to take on more hours if needed. The Door 
Creek Seed Company is expanding, and may have more hours for Matt in the future. In addition to his work at the 
seed company, Matt also works a few hours per week for the school district cleaning fleet vehicles. Matt is a dedi-
cated employee for both of his employers and a prime example of the great contributions that people with disabilities 
make in the workplace. 
  
 The Human Development Center in nearby Price County contacted New Horizons North in 2008, seeking 
ways to implement similar integrated employment strategies in the Price County area. This type of information shar-
ing is a prime example of the positive efforts agencies are making to expand integrated employment support for peo-
ple with disabilities in northern Wisconsin. 
 

Toby’s community does not provide a trash and recycling collection service. Residents purchase bags from 
the county and are responsible for bagging and depositing their own trash and recyclables at the trash collection and 
recycling center. For some people, this can be an arduous task, particularly in the winter months. Toby and his team 
felt that there was a market for the business. Since starting up his business in January of 2007, Toby has found sev-
eral customers who are thrilled to access his services. Toby uses a truck that his family purchased. He hired a sup-
ported employment agency in Bayfield County (also called Pathways), to provide an assistant to drive him on his 
route and help him complete the trash and recycling tasks. Toby and his team have begun discussions about the 
need for a bigger truck and increased marketing of his business. Toby hopes to expand the number of customers 
using his service during 2009. 

 

                            
 (Pictures of Joe, Matt and Toby supported by New H orizons North) 

 

 

 

 



CELEBRATING SUPPORTED EMPLOYEES  
From Around Wisconsin 

Meet Mattie supported by CEO in Milwaukee, WI 
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Mark is self-employed—he collects books, compact disks, and other items to sell on Amazon.com. Mark and the 
staff at the Fountain are working on the storage issues that go accompany with such a business. They are also taking 
inventory to determine what types of books and items make Mark should keep in stock and sell. 

 

 

 

 

 

Meet Amanda supported by Apsiro in Green Bay, WI 

While in still in high school,  Amanda obtained her Early Childhood certificate and obtained a position as a day-
care aide at Shining Stars Preschool and Childcare. This is Amanda’s dream job. The staff has been very accommodat-
ing and supportive. She began working with older children. This was not a good fit, and now works with toddlers. One of 
her duties is to plan a project once/week.  
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Come for a great conference, take in the music of S ummerfest and  
enjoy the scenic riverwalk! 

For more information, visit www.apse.org 
 
 

NATIONAL APSE CONFERENCE 
 

Mark your calendar NOW for  
June 30-July 2nd, 2008— 

when the annual National APSE conference will come to 
 the Hyatt in Milwaukee. 

 
 
 
 

The 2009 National 
APSE   

Conference on  
Integrated  

Employment 
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Wishing Everyone a 

Wonderful Holiday and  

A Safe and Warm Wisconsin Winter! 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 

Funded in part by the Centers for Medicare and Medicaid Services, Medicaid Infrastructure Grant-CFDA No. 93.768, Wisconsin 
Department of Health Services/Pathways to Independence 

 
 

Please send information and stories for 
this quarterly publication to: 

 
Nancy Molfenter,  

WI APSE Project Coordinator 
nancym_wiapse@earthlink.net 

207 North St. 
Sun Prairie, WI 53590 


