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Employment First - Employment Now

By: Stirling Peebles

My name is Stirling Peebles and I am a
woman with Down Syndrome. I have a
very interesting life and I would like to
share some of my exciting employment
experiences with you. There have been a
lot of incredible people in my life who
gave me amazing support: my family, my
teachers and Green Mountain Self Advocates. All had a major role in shaping me
into the person I am today.

In 2006, I was recommended, and hired, for a job as a
Disability Educator for Green Mountain Self Advocates
(GMSA) by an advisor of a local self advocacy group.
When I had graduated from high school in 2003, I met
Karen Topper and three years later she became my boss!
This became a wonderful opportunity that opened up a
whole new world for me. I now had a chance to learn
about self advocacy and I could do something great with
it. I worked on a grant called “Women With Disabilities
Against Domestic Violence and Sexual Violence.” The
purpose of this grant was to stop domestic and sexual
violence towards women with disabilities.
Through my work with GMSA, I attended their annual
conference called “Voices and Choices” where I held two
workshops, Social Media Safety, which was a big hit, and
Sister Act: Siblings in the Self Advocacy Movement. I
came up with the ideas for the workshops and I have been
doing them with my sister, Skye Peebles, who likes working with me.

“Hanging out with my sister at the Green
Mountain Self Advocates Voices and Choices
Conference and spending time with Stirling was
so incredible because it was the first time I got to
watch how amazing my sister is at leading
workshops and running conferences. If I had a
question, Stirling could answer it! She knows
everyone and they all respect her and love
working with her. I had never seen her really
“at work” before – it felt like seeing a completely
new side of her life. I was so proud to be

her sister!”
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Later, in 2007, through GMSA, I became involved in another grant called Think College, which is a postsecondary education program for students with intellectual
disabilities. I enjoyed working on this grant because I
liked educating young adults who had dreams or aspirations for a college experience. I also traveled to Detroit
for a conference on Think College and was blown away
by the success of this new program.
In 2011, I applied
for, and got
accepted into, the
Think College
program at the
University of
Vermont. I
worked in an
integrated workplace alongside
Dr. Bryan Dague.
People with
disabilities want to be included in everyday life, like
employment, because we want to be successful like
everyone else. To me, the best part of having a great
opportunity to work is making money, making friends,
feeling productive and feeling good about what you do
and who you are. I actually look up to Bryan as a mentor
because he gives me advice and feedback about what I
want to do for my career. I have tremendous respect for
his work and I support him.
I learned about APSE through
Bryan and I recently became an
official member of APSE. I find
that to be awesome! I look
forward to bringing my social
media skills to APSE. I started a
group on Facebook called “The
Employment Corner” and it’s
about helping young adults with
disabilities transition to supported employment, instead of
sheltered workshops. Find The
Employment Corner on
Facebook and let’s work together as a team to make this a
reality!

Visit APSE’s website at www.apse.org
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the community, received
accolades. You can see the story
on YouTube with this link:

The “Human Zamboni” at
Marquette University
By: Edward Sheehy, Creative Employment
Opportunities (CEO)
Ivan Lopez is a big fan of all Wisconsin teams – Brewers,
Bucks, Packers – but he is especially loyal to the basketball team from Marquette University. His brother and
sister are both graduates of the prestigious school, and
Ivan follows the Golden Eagles faithfully. So when Ivan,
who has cerebral palsy and uses a motorized chair, got a
chance to work at Marquette, he and his family were
thrilled.
There are five full-sized basketball courts at the Student
Recreation complex in downtown Milwaukee. About two
thousand people use the facility every day, and as a result
the courts get quite dirty – especially in the long winter
months. The janitorial staff had been cleaning them by
dragging a wet towel on a board across the floor; as you
might guess, it was a job everyone hated.

http://bit.ly/humanzambonie
This fall, with school back in
session, Ivan has been offered a
permanent position at
Marquette! He will be working
twice a week cleaning all five
basketball courts, proudly
wearing his MU Staff shirt as he
cruises the gym, and knowing
that he can do his job faster,
cleaner, and just plain better than anyone ever had before.
CEO has nominated Marquette’s John Sweeney for the
White House “Champions of Change for Disability
Employment” award. Positive publicity for the employer,
an improved facility, and a job for Ivan: everybody wins!

Public Policy Update
By Ryley Newport, Public Policy Associate
Take Your Legislator to Work!

Edward Sheehy, an Employment Consultant with Creative
Employment Opportunities Inc. (CEO), met with John
Sweeney, director of the facility, and they devised a plan
– a simple one, really – where the device was attached to
the back of Ivan’s motorized chair. Ivan began an Internship through the Division of Vocational Rehabilitation.
During that time, Ivan worked on his maneuvers, and was
soon dubbed “The Human Zamboni.” It was immediately
apparent that this was not simply a great chance for Ivan;
it was simply a better way to do the job. Ivan’s Job Coach
developed techniques for negotiating tight turns, using
hand signals and verbal cues, and according to staff and
students, the courts never looked cleaner.

A handful of APSE State Chapters have
initiated Take Y our Legislator to W ork
Day campaigns as part of National
Disability Employment Awareness Month!
We have encouraged APSE members to
make this a priority as part of our ongoing
efforts to show our state legislators “Real
Jobs with Real Wages!” We will be recognizing those who do choose to participate this fall through
social media and in weekly updates to encourage others to
join us next year! Follow the stories via the APSE Blog,
APSE Facebook page and by using #employmentfirst on
Twitter!

A local TV news program did a feature story on Ivan –
“The Human Zamboni.” –The broadcasters raved about
how this was more than a “feel good” story about Ivan but
an example how a little unconventional thinking by an
employer could reap tangible benefits. Marquette,
always conscious of maintaining positive relations with
October 2014
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Public Policy Update

Continued from Page 2

WIOA Implementation

After over ten years of hard work, reauthorization of the
Workforce Investment Act has been finalized! On July
22nd, President Obama signed the renamed Workforce
Innovation and Opportunity Act (WIOA), which reauthorizes the Workforce Investment Act of 1998 (WIA)
including the Rehabilitation Act, through the year 2020.
However, our work is not done! In order to ensure WIOA
achieves its goals of improving integrated employment
opportunities for individuals with disabilities, we need to
be sure the voice of APSE is heard!
Additionally, APSE is working to have representation on
the WIOA Advisory Committee on Increasing
Competitive Integrated Employment for Individuals with
Disabilities and we will be sharing additional tools,
resources and dates to ensure we are prepared of these
important changes!
Home and Community-Based Services Update
States are currently submitting transition plans to CMS
detailing their compliance with the new CMS regulations
defining HCBS settings. These new regulations are
particularly important to APSE members as they will
restrict Medicaid HCBS funding to settings that will
improve opportunities for individuals with disabilities to
work in competitive integrated employment. All states are
required to submit a transition plan no later than March
25th. For more information on how to submit comments,
as well as state-specific information, visit
www.HCBSAdvocacy.org.

CESP Certification

By Aaron Wiseman, CESP Coordinator
National Disability Employment Awareness Month is a national campaign that
raises awareness about disability employment issues and celebrates the many and
varied contributions of America's workers
with disabilities. APSE is proud to
contribute to National Disability Employment Awareness Month through the
ongoing promotion of the Employment First philosophy.
Similar to the goal of the National Disability Employment
Awareness Month, APSE created the CESP certification,
based on an Employment First foundation, to spread the
important message that a strong workforce is one
inclusive of the skills and talents of all individuals,
including individuals with disabilities.
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Employment First is the philosophy that presumes employability of all people in the community regardless of
disability. Components include:







Being the first and preferred outcome for working-age
youth and adults with disabilities, including those
with complex and significant disabilities, for whom
working in the past has been limited, or has not
traditionally occurred,
Using typical or customized employment techniques
to secure membership in the workforce, where
employees with disabilities are included on the payroll of a competitive business or industry or are selfemployed business owners,
Where the assigned work tasks offer at least minimum
or prevailing wages and benefits,
And where typical opportunities exist for integration
and interactions with co-workers without disabilities,
with customers, and/or the general public.

APSE developed the CESP program to set a standard of
knowledge and distinguish employment support
professionals who have shown they have the skill and
competence to perform the requirements of the
job. Candidates for CESP certification must meet
educational, experience and ethical requirements in order
to be eligible to sit for the examination. The benefits of
the CESP certification do not end once an individual has
passed the exam. The CESP certification, through
renewal requirements, supports ongoing professional
development. All CESP holders must recertify every 3
years. The recertification process provides CESP holders
with the opportunity to demonstrate the reinforcement,
retention, and maintenance of their knowledge and skills
of current practice. Recertification also provides encouragement to, and acknowledgement for, participation in
ongoing professional development activities. To support
this purpose, recertification requires continuing education
and professional activities.
Earning and maintaining the CESP certification shows
colleagues, clients and supervisors that you have continued commitment to Supported Employment and that your
knowledge and skills are unparalleled. Additionally, the
CESP certification shows that individuals have met strict
professional standards which increases their credibility
with community business leaders, fulfills personal and
professional career goals, and opens the door to new
employment opportunities for both the CESP holder and
people with disabilities.

Visit APSE’s website at www.apse.org
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From the Desk of the APSE Board President,
Susan Rinne

It was a thrill for me to assume the role
of President of APSE at our 25th Annual
Conference in July. I was, and still am,
awestruck at being part of such a
fabulous team of people….employers,
people receiving services, providers,
researchers, family members….with
such a rich history. I thought I would
introduce myself and give you updates
on our strategic plan and pending change in corporate
structure.
Since 1998, I have been CEO of LIFEDesigns, an agency
that provides community living and employment support
services for individuals with disabilities in Indiana. From
1990 to 1998 I worked at Indiana University as a research
associate specializing in transition and supported employment. From 1979 to 1990, I held various positions in
community rehabilitation programs including direct
service. Since its inception, APSE has been an integral
part of my continuing education and development.
Over these past few months, members of the APSE Board
and Staff have engaged in a planning process to clearly
define APSE’s direction. As Medicaid considers new
definitions of community day services, the Department of
Justice continues to look closely at segregated services
and Congress considers eliminating sub-minimum wage,
we know that there are substantial threats and opportunities waiting for APSE. We gathered input from all key
stakeholders to understand what APSE means to each of
them and their hopes for the organization. We analyzed

what was happening with the agency and the environment
in which we work. That information was then condensed
and shared with chapters and membership at the conference. Their recommendations were incorporated into a
final set of strategic directions….Here they are for the
first time:
Advocacy for Full Employment: Making
Employment First more than a slogan
Partnerships: Supporting development of strong
Chapters for a strong APSE
Sustainability: Establishing a plan for APSE’s
continued financial strength
Engagement: Expanding participation of all
stakeholders in APSE’s mission
APSE has grown so much since the early days. In the
coming year there will be many changes and we are now
better prepared than ever to face these changes. We are
working to move the agency to a 501(c)3 status that will
give us the opportunity for contributions and support. We
have increased staff to make sure that we can provide
value to chapters, members, and other key constituents,
and we have reached out to youth with disabilities to
engage more with APSE. With these four areas as our
focus, we hope to continue that growth and expand to
include more people with all types of disabilities, employers, families, policy makers, and families. With your help
we will be able to take our
next steps into the next 25
years.

What can YOU do?

NATIONAL DISABILITY EMPLOYMENT
AWARENESS MONTH
OFFICE OF DISABILITY EMPLOYMENT POLICY
UNITED STATES DEPARTMENT OF LABOR
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www.dol.gov/odep
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Chapter
Chapter Corner
Corner

By
By Macey
Macey Chovaz,
Chovaz, Chapter
Chapter Liaison
Liaison
Our
Our Chapter
Chapter family
family is
is growing!
growing! Over
Over the
the past
past year,
year, we’ve
we’ve welcomed
welcomed Alaska,
Alaska, Rhode
Rhode Island
Island &
& Illinois
Illinois
Chapters!
Chapters!
To
To better
better assist
assist our
our growing
growing Chapters
Chapters we
we have
have re-organized
re-organized the
the Delegate
Delegate structure.
structure. Delegates
Delegates are
are leaders
leaders
from
each
region
of
the
United
States
who
are
responsible
for:
from each region of the United States who are responsible for:











Ensuring
Ensuring that
that State
State Chapters
Chapters are
are “heard”
“heard” by
by National
National APSE
APSE Ensuring
Ensuring that
that Chapters
Chapters receive
receive timely
timely and
and accurate
accurate
information
from
National
APSE
information from National APSE
Enhancing
Enhancing the
the feeling
feeling of
of being
being part
part of
of aa network
network of
of states
states belonging
belonging to
to an
an organization
organization larger
larger than
than each
each individual
individual
state
state
Facilitating
Facilitating the
the Chapter
Chapter being
being connected
connected to
to other
other Chapters
Chapters to
to share
share and
and learn
learn
Providing
Providing or
or securing
securing technical
technical assistance
assistance to
to help
help the
the state
state Chapter
Chapter achieve
achieve their
their goals
goals
Facilitating
joint
ventures
between
states
within
a
region!
Facilitating joint ventures between states within a region!

As
As of
of this
this year,
year, there
there are
are 8
8 Delegates,
Delegates, all
all of
of whom
whom are
are National
National APSE
APSE board
board members,
members, representing
representing 10
10 regions.
regions.
Delegates
will
be
holding
(at
a
minimum)
quarterly
regional
meetings
via
a
conference
call
and/or
by
Delegates will be holding (at a minimum) quarterly regional meetings via a conference call and/or by virtual
virtual meeting
meeting
space
space such
such as
as GoToMeeting.
GoToMeeting. Typically
Typically it
it will
will be
be the
the State
State Chapter
Chapter Board
Board members
members who
who communicate
communicate directly
directly with
with the
the
Delegates;
however
any
APSE
member
is
invited,
and
encouraged,
to
contact
and
reach
out
to
their
Delegate!
Delegates; however any APSE member is invited, and encouraged, to contact and reach out to their Delegate!
New England & Northeast - CT, ME, MA, NH, NJ, NY,
New England & Northeast - CT, ME, MA, NH, NJ, NY,
RI, VT
RI, VT
Mid-Atlantic - DE, DC, MD, PA, VA, WV
Mid-Atlantic - DE, DC, MD, PA, VA, WV
Southwest - AR, LA, NM, OK, TX
Southwest - AR, LA, NM, OK, TX
Rocky Mountain - CO, MT, ND, SD, UT, WY
Rocky Mountain - CO, MT, ND, SD, UT, WY
Great Lakes - IL, MI, MN, OH, WI, IN
Great Lakes - IL, MI, MN, OH, WI, IN
Great Plains - IA, KS, MO, NE
Great Plains - IA, KS, MO, NE
Northwest and Pacific – AK, AZ, CA, HI, ID, NV, OR,
Northwest and Pacific – AK, AZ, CA, HI, ID, NV, OR,
WA
WA
Southeast - AL, FL, GA, KY, MS, NC, SC, TN
Southeast - AL, FL, GA, KY, MS, NC, SC, TN
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Elaine Katz
Elaine Katz
Kessler Foundation
Kessler Foundation
973-324-8367
973-324-8367
ekatz@kesslerfoundation.org
ekatz@kesslerfoundation.org
Cheryl Bates-Harris
Cheryl Bates-Harris
National Disability Rights Network
National Disability Rights Network
202-408-9514, x 117
202-408-9514, x 117
cheryl.bates-harris@ndrn.org
cheryl.bates-harris@ndrn.org
Peggy Hale
Peggy Hale
University of Arkansas, CURRENTS
University of Arkansas, CURRENTS
479-899-6915
479-899-6915
phale@uacurrents.org
phale@uacurrents.org
Tyler Paris
Tyler Paris
Denver, CO 80231
Denver, CO 80231
303-636-5733
303-636-5733
tparis@rmhumanservices.org
tparis@rmhumanservices.org
Heidi Maghan
Heidi Maghan
Kaposia, Inc.
Kaposia, Inc.
651-789-2806
651-789-2806
hmaghan@kaposia.com
hmaghan@kaposia.com
Chas Nickolaus
Chas Nickolaus
Missouri DD Council
Missouri DD Council
573-751-8632
573-751-8632
cnickolaus@moddcouncil.org
cnickolaus@moddcouncil.org
Shannon McLain
Shannon McLain
SL Start & Associates, LLC
SL Start & Associates, LLC
509-209-2693
509-209-2693
smclain@slstart.com
smclain@slstart.com
Katie Wolf Whitley
Katie Wolf Whitley
University of Kentucky - Human Development Institute
University of Kentucky - Human Development Institute
859-977-4050, x229
859-977-4050, x229
kwolf@uky.edu
kwolf@uky.edu
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From
From the
the Desk
Desk of
of the
the Executive
Executive Director,
Director,
Laura
Laura Owens
Owens

Dear
Dear Members,
Members,
It
It is
is with
with sadness,
sadness, yet
yet excitement
excitement that
that II announce
announce my
my departure
departure from
from my
my position
position as
as
Executive
Executive Director
Director of
of National
National APSE
APSE in
in early
early January
January 2015.
2015. My
My 66 ½
½ year
year tenure
tenure with
with APSE
APSE
has
has been
been an
an exhilarating,
exhilarating, challenging
challenging and
and fulfilling
fulfilling experience
experience that
that has
has sincerely
sincerely bolstered
bolstered
my
my faith
faith in,
in, and
and reverence
reverence for
for both
both this
this organization
organization and
and our
our membership
membership but
but II leave
leave with
with
confidence
that
APSE
will
continue
to
flourish!
confidence that APSE will continue to flourish!
Our
Our successes
successes over
over the
the past
past several
several years
years have
have only
only been
been possible
possible because
because of
of the
the labor
labor of
of so
so many
many people
people
who
who have
have genuinely
genuinely given
given their
their time
time and
and resources
resources to
to ensure
ensure that
that all
all citizens
citizens with
with disabilities
disabilities are
are employed,
employed,
pursuing
pursuing careers
careers and
and building
building assets
assets just
just like
like individuals
individuals without
without disabilities.
disabilities. As
As II come
come to
to the
the end
end of
of my
my
time
at
APSE,
I’d
like
to
recognize
and
acknowledge
a
few
of
the
many
people
who
have
been
guides
time at APSE, I’d like to recognize and acknowledge a few of the many people who have been guides and
and
sources
sources of
of inspiration
inspiration to
to me
me throughout
throughout my
my time
time leading
leading APSE.
APSE. First,
First, II would
would like
like to
to thank
thank the
the APSE
APSE
Board
Board for
for their
their tremendous
tremendous leadership
leadership and
and tireless
tireless efforts
efforts in
in making
making sure
sure APSE
APSE remains
remains aa strong
strong advocacy
advocacy
organization.
Their
support
and
guidance
allowed
us
to
implement
many
changes
in
the
organization,
organization. Their support and guidance allowed us to implement many changes in the organization,
including
including branding
branding aa new
new logo,
logo, creating
creating aa new
new website
website and
and establishing
establishing the
the first
first national
national certification
certification for
for
employment
support
professionals
(CESP)
just
to
name
a
few.
employment support professionals (CESP) just to name a few.
II would
would also
also like
like to
to recognize
recognize our
our extraordinary
extraordinary National
National APSE
APSE team
team whose
whose dedication
dedication and
and belief
belief in
in the
the
mission
has
allowed
APSE
to
grow.
It’s
hard
to
believe
that
when
I
came
on
board,
APSE
had
only
two
mission has allowed APSE to grow. It’s hard to believe that when I came on board, APSE had only two
people
people at
at the
the national
national office
office and
and now
now we
we have
have aa strong
strong national
national team
team of
of eight
eight including
including six
six employees
employees and
and
two
contractors.
two contractors.
At
At the
the heart
heart of
of APSE
APSE are
are our
our chapters,
chapters, comprised
comprised of
of passionate
passionate leaders
leaders working
working within
within their
their states
states to
to drive
drive
the
Employment
First
agenda.
We
now
have
39
established
chapters
with
2
more
in
development,
coming
the Employment First agenda. We now have 39 established chapters with 2 more in development, coming
closer
closer to
to our
our goal
goal of
of aa chapter
chapter in
in every
every state!
state! It
It has
has been
been aa pleasure
pleasure getting
getting to
to know
know so
so many
many of
of you;
you; your
your
generosity
generosity of
of time
time and
and energy
energy to
to help
help APSE
APSE fulfill
fulfill its’
its’ mission
mission has
has been
been greatly
greatly appreciated.
appreciated.
Finally,
Finally, II would
would like
like to
to thank
thank each
each and
and every
every one
one of
of you
you –– our
our APSE
APSE members
members –– who
who continue
continue to
to build
build
APSE
by
attending
events,
donating
money,
and
working
every
day
to
ensure
that
citizens
with
APSE by attending events, donating money, and working every day to ensure that citizens with disabilities
disabilities
are
are provided
provided with
with the
the same
same rights
rights and
and responsibilities
responsibilities as
as everyone.
everyone. You
You are
are APSE’s
APSE’s greatest
greatest asset
asset and
and II am
am
so
so grateful
grateful to
to have
have had
had the
the opportunity
opportunity to
to witness
witness the
the passion
passion you
you have
have for
for APSE.
APSE.
In
In closing,
closing, I’d
I’d like
like to
to thank
thank you
you all
all one
one more
more time
time for
for everything
everything you
you have
have done
done to
to make
make APSE
APSE what
what it
it is
is
today.
Your
dedication,
loyalty
and
focus
are
a
source
of
inspiration
to
me.
While
I’m
leaving
APSE
as
today. Your dedication, loyalty and focus are a source of inspiration to me. While I’m leaving APSE as
Executive
Executive Director,
Director, I’m
I’m not
not leaving
leaving APSE!
APSE! As
As the
the new
new President
President of
of TransCen,
TransCen, in
in Rockville,
Rockville, MD,
MD, II will
will
participate
in
committees,
attend
the
conferences,
and
hopefully
be
elected
to
serve
on
the
APSE
board
participate in committees, attend the conferences, and hopefully be elected to serve on the APSE board
again!
again! II leave
leave you
you with
with one
one of
of my
my favorite
favorite quotes
quotes to
to summarize
summarize my
my sentiments:
sentiments: “Commitment
“Commitment is
is what
what
transforms
a
promise
into
reality.”
~Abraham
Lincoln
transforms a promise into reality.” ~Abraham Lincoln
Thank
Thank you
you for
for your
your commitment
commitment to
to APSE
APSE and
and its
its mission
mission and
and for
for allowing
allowing me
me to
to proudly
proudly lead
lead this
this
organization
for
the
past
6
½
years!
I’ve
shared
a
special
bond
with
the
members
of
APSE
and
organization for the past 6 ½ years! I’ve shared a special bond with the members of APSE and will
will take
take
away
many
sincere
memories.
away many sincere memories.
Best
Best wishes
wishes for
for aa successful
successful future,
future,

Laura
Laura
Laura
Laura Owens,
Owens, Ph.D.,
Ph.D., CESP
CESP
Executive
Director
Executive Director
October 2014
October 2014
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’m running for Ronald McDonald House Charities!
2015 APSE National Conference

SAVE
THE DATE
June 23-25

Sheraton Philadelphia Downtown

Employment First:
A Declaration of Independence
2015
ASPE National Conference
With Opening Keynote Speaker
Clebe McClary

Lt. Clebe McClary was critically wounded by an enemy attack on his
19th reconnaissance mission in Vietnam. One of America’s most outstanding
motivational speakers, his powerful message of courage, determination
and dedication will inspire you to soar beyond limits!

Don’t miss the only national conference focused solely on the
advancement of integrated employment for individuals with disabilities!

Visit apse.org or call 301.279.0060
October 2014
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Ryley Newport, Public Policy Associate
Aaron Wiseman, CESP Program Coordinator
APSE Executive Board
Susan Rinne, President, Indiana
Derek Nord, Vice-President, Minnesota
Sherry Becker, Treasurer, Iowa
Jeannine Pavlak, Secretary, Massachusetts
Heidi Maghan, Delegates Chair, Minnesota
Debbie Ball, Member, California
Cheryl Bates-Harris, Member, Washington, D.C.
Richard Brown, Member, Illinois
Nicole Buckley, Member, Pennsylvania
Vic Gable, Member, Ohio
Patricia Gutowski, Member, New Jersey
Peggy Hale, Member, Arkansas
David Hoff, Past-President, Massachusetts
Elaine Katz, Member, New Jersey
Shannon McLain, Member, Washington
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Tyler Paris, Member, Colorado
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APSE Foundation Board
Paula Johnson, President, Oregon
Ron Reeve, Treasurer, North Carolina
Cesilee Coulson, Washington
Karen Flippo, Massachusetts
Vic Gable, Ohio
Sara Murphy, California
Susan Rinne, Indiana
Newsletter Policy Statement
The APSE Newsletter, Advancing EmploymentFirst provides educational support and facilitates communication among persons involved
in or supportive of integrated paid employment for persons with
disabilities. News items reported through this publication do not
necessarily reflect the views of the Association as a whole. The
Executive Director will exercise editorial judgment in selecting and
editing materials. Reprints and/or citations of articles from Advancing
EmploymentFirst are invited with appropriate referencing of the
source.

Major Contributors to this issue of Advancing
EmploymentFirst
Macey Chovaz, North Carolina
Ryley Newport, Maryland
Laura Owens, Maryland
Stirling Peebles, Vermont
Susan Rinne, Indiana
Edward Sheehy, Wisconsin
Aaron Wiseman, Maryland
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